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With years of experience of working with recruitment companies, our consultants know what works, and what users
expect from search engines.

With our Search Engine Optimisation (SEO) skills built through years of working with recruitment companies, we
craft sites that perform well in search results in Google, Yahoo and all major search engines.

Our designers will take your initial concept and make it look great, understanding the differences between the
interactive, flexible nature of the web in contrast to the printed page.

We work to web standards, meaning our sites work well with all the main browsers, and don’t make it hard for
Google to understand either.

We build sites from scratch or work within an existing design, weaving in your chosen modules, or building totally
bespoke features for you.
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Here is a summary of our capabilities.
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FXRecruiter is a set of web-based modules for building a bespoke Recruitment Website to meet your requirements.

Job Manager — allows your consultants to easily manage their jobs

Automatically import jobs from your own Recruitment System

Easy to use Job Search

Comprehensive search engine friendly ‘home page’ for each job

Application form, with ability to attach CVs

“Tell a Friend” and ‘Refer a Friend’ functionality

Useful Content-Managed Articles, News, Resources and Downloads pages

Candidate Portal for candidates to store and manage their details and applications

Stored Search to proactively market jobs to candidates

Email and SMS Alerts facility for clients to market jobs to candidates, and candidates to clients
Email Newsletters to engage with candidates and client with powerful functionality and tracking
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Pre-built, tried-and-tested components to quickly web-enable your recruitment business or department
Branded to match the look and feel of your website and marketing materials

Search Engine Optimised to drive more candidates to your site

Bring candidates back to the site via emails, RSS feeds and SMS alerts
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View, Edit and Delete Jobs The Jobs Manager allows
recruiters to create search
engine friendly, optimised
Delete Selected web pages for each of the
jobs that have been
uploaded to the site.

Search for: |[<enter keywords> ” Search ” Add New... H Publish Selected

Displayingpage 1of4 12|34

Job Type Job Discipline = Location Publish? Edit Delete  Select

LSSConsultant  Senior Permanent Supply Chain  Herffordshire o y o O You can use the admin

Recruitment system to add/edit or delete
Consultants /

Consultants anyJObS'
NM/DE10-62 Senior Buyer  Permanent EL?-EE::ST:ZHU Hertfordshire e ﬁ o [ Alternatively you can use
; automated job uploads from
KO/0701-61 gfoncIEFement Permanent EL?_EEraesrir:;nU London 0 ﬁ o O your recruitment system to
Manager - save effort and make sure
Client your job database is up to
Management date
CLOT702-8 Sales & Permanent Procurement/ West o ﬁ o I
Operations Furchasing Midlands

Pl Jobs can be flagged as “job
Manager of the week” for displaying
on your home page or

CL/0701-47 Senior Permanent Procurement/ West El X X X N
Sourcing Purchasing Midlands @ 4 © highlighting on the site.
Manager
KOM702-18  Purchasing (it EleiE
Manager
Job Dretails:
Various Retail
Trading Job Title: (Team Leader Location: East Midlands [
Manager i
This is 3 fantasbic opportunity for someone who leads New Location: Add
Various Retail Senior teams...
g salary: Dver £500 aday |a
Buyers :
Category: Account Management [
) o Keywards: Team ieader
Various criteria can
be applied, such as Ref:  [14443 Sirie I o b
. osted:
job type, category,
location salary Addrass:  team-lesder- sccount-rnansgement-east-rmidlands b EEEET_th" 4

band and keywords.

Full Job Description:

New categories or d o - T 2 BUIMKIZEFE-[EEa= w

locations can be | Font - Sie = Styles AW 3 @O -
added at any time. [

Chr client has a number of significant bise chip clients they work on behalf of and due to a surge in demand for ther

Each job can have services now require an experienced Accomnt Director. As a strong brand, our client enjovs outstanding consumer
its own search recognition, customer preference and a reputation for operational excellence. This is a pivotal role with a company
engine friendly web who are commutted to delvermg exceptional semvace to ther customers.

address, containing
keywords such as
job title, location,

HTHL 1rBODY
and category. it

[ Publish | [ save Draft |

W. www.reversedelta.com | E. info@reversedelta.com | T. 08000 199 737 Page 2 of 9
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Easily integrated with your website, the job

search produces accurate and relevant results
listings, based on input criteria such as division
or category, job or company type, salary range,

Tosee afull list of our current johs, please select options and
click Go.

location or keywords. Show vacancies in: |AII Divisions M
Company Type: | M
HEAD OF VENUES - LEADING GLOBAL CONFERENCE = Al Campan‘f Types
COMPANY { Agency) . 5
London | 30K-35K | Permanent | Ref. ADGET3 | Salary Range: |P~|I Salaries M
Posted 041002007 . :
Location: | All Locations t]

ATION — ADVERTISING AND [ Mew |

) ALES ( Corporatefin-house) /
London | 40K obé GOK | Permanegnt | Ret. JHESSS

Posted 04082007

ACCOUNT EXECUTIVE- MARKETING AND m
COMMUMICATIONS- EVENTS ( Agency (marketing))

Londaon | 30K-40K | Permanant | Rel. JHE230 |

Posted: 31082007

BUSINESS DEVELOPMENT MANAGER - TELECOMS [ Hew |

including
keywaord:

Job Type (&g F'ermanent}| All Types of Work M

ASSOCIAT { Association)
London | 40K+ Bonus | Permanent | Rel. KPGBSES |
Posled: 3170872007

INTERMAL 0 MICATIONS MANAGEHR - LEADING m
INVE STMENT { [ Corporaten-house)

Landaon | 35K-55K | Permaneant | Rel. GTG498 |
Paosted:31/08/2007

EVENT ASSISTANT { Agency) CE
Summey | 16K-1BK | Permanent | Ref, Thea | Fosled 31082007

The results click through to the jobs details pages.

Each job details page is a possible landing page for visitors
coming from the search engines, and as such is optimised to
drive candidate traffic to the website.

The page allows the candidate to add it to their shortlist, apply
online, attaching a CV, send it to a friend/refer a friend or to
continue searching.

If the Candidate Portal features are used, advanced functions
such as “Add to Shortlist” can also be added here. This works
like an online shop’s “Add to Basket” and “Checkout” feature.

Optionally, candidates can also ask to be alerted when similar
jobs are added (by matching criteria such as category, location,
job type and keywords)

On applying, the candidate’s details will be sent to the
appropriate consultant, with their CV attached.

HEAD OF VENUES - LEADING GLOBAL
CONFERENCE COMPANY

Ref. ADEETS | 30K-33K | Permanent

« Leading conferencs agency who spacialite in debréring woridwide hat
topsc business events, is leoking for a Head of Venues fo join thewr
beam This is & key rok, a5 you'll be wholy résponsibie for Sourcing
contracting and managing all venues for all the company’s events -
provedng a central point of advise and &xpetise o the production leam

« ou'l be resaarching and shorksbing venuas, recHmmandng, ansiurmg
space is well utiised for the event, contract negotiabens, sie
inspections and briefing evenl managers. Voull also be keaping
abreast of indusiry developments, developing relabonships with
wanues and venue chans, a3 weal as arfines slc. The roke reguinas
regular laising with al other company departments, particularly
Production and Secounts, and i & peosolal roks n tha Eam

Tha success ful candidabe will bring

aiher substantial sxperence in & role whers venue selacton Torms. at
least S0% of the roke

« OF Sxpaigndsd of working i & Sal8s of ops rok for & majpr confensnss
wenue whene contract negotiation comprised at keasi 50% of the rode

« mocelent negotiating siiks

= able fo nierpret and fully understand the financial terms of a venue
conlract

huigihly nuEmaraie

« ecelient communicabon skis

» Extensive troved, sometimes of shor notice, & an essential part of this
robs. Flusncy in ona mons more Ewsnopean BRguages would be an
advanlage

« Proft share would bring your expeciad rémuneration 1o £45k - making
this = an excabent all reund spportundy. i you've got the skils required,
then do contact us now 1o find 0wl more - ADEET]

Further information
For further information, feel free 10 lelephone us on 09

W. www.reversedelta.com | E. info@reversedelta.com | T. 08000 199 737
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Storing candidate’s search criteria saves the candidate
having to repeat the same searches. It also allows the
recruiter to proactively market jobs to candidates via
Email or SMS.

Candidates can have multiple search criteria set up, and
these can be either narrow searches, based on a similar
job posting, or wider searches based on categories,
location and salary bands.

reversedeus

The Candidate Portal contains a selection of
useful tools for candidates.

Candidates are encouraged to register to
make use of the tools. They can add jobs to
a shortlist and apply all at once. This is
similar to “Add to Basket/Checkout”
functionality seen in most online shops.

Each job application is sent to the
appropriate consultant along with the
candidate’s details and (optionally) their CV.
When candidates apply for jobs they are
asked to login or register.

Once registered, they can use facilities such
as Stored Search and Email Alerts to keep
notified of jobs relevant to them.

The candidate’s profile contains all their
contact details, and also their availability.
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The Email Alerts System automatically sends email a
your website.

It allows candidates to register for alerts either
from a particular category of job or based on
any of their stored search criteria on the site
(such as location, salary, and even keywords).

Candidates can have multiple alerts set up
within their profiles.

Candidates can pause, edit or delete any of

their alerts at any time, by logging into their
portal.
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Syndicate your content to subscribers and third par

lerts to candidates who have subscribed to alerts v ia

New Alerts can easily be added too.

Add Buttons to job details to provide candidates with
alerts when similar jobs are posted, based on job
title, location, job type, category and keywords.

The system works unassisted, when new jobs are
added to the site.

Reports are available on jobs sent to subscribers,
and can be downloaded for analysing in Excel.

This is a great feature and gets targeted jobs to
possible candidates as soon as they are added,
hopefully resulting in quicker turnaround of
placements.

ty websites such as Google Base.  Our Jobs

database can be exported to a variety of formats, either automatically or manually, for uploading to third
party web sites, or providing RSS news feeds on your site. Many people use RSS to get updated when
content is added to a site - automatically having your latest jobs in front of people interested in them.

"
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You know your business and what text
and image content is needed... we'd
rather concentrate our effort in creating
great looking, functional sites, For pages
other than the job board, where your
content may need to change frequently,
we can provide our content
management system (CMS). This can
be used to manage any of your web
pages or to create news listings,
downloads, directories, FAQs etc.

For other ‘static’ pages, we are always happy to make small content changes for you when required.
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Add newsletter subscription forms to your site, col lect the email addresses of people interested inre  ceiving
regular job updates and industry news. Our Email M arketing Solution allows you to segment and target your
email database.
4 Import mailing lists from i
various formats (Excel, Word,
Text, Access, Outlook etc.) !
4 Easy creation of emails from \
HTML Templates designed to |
your brand requirements |
# Tested on all browsers and E
email clients (including !
Hotmail, Yahoo etc) '
# Secure web-based system |
with MS Word-like WYSIWYG
editor and advanced HTML i
source editing !
4 Automatic Subscribe and !
unsubscribe via website and |
links in the emails (double opt- |
in) |
Create multiple mailing lists, b o e
multiple templates, multiple emails
Create multiple auto responders
Send personalised emails — add any personal data you want, e.g. “Dear John,”
Track click-through rates to your website
Track who opened and read your emails
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We have been working with Recruitment Training for a number of years, both as guest Expert Speakers at their Elite
Seminars and Workshops and also providing Website Health Checks and advice to many of their clients. During this
time we have come to know what works and does not work for recruitment websites.

We know how to drive quality candidates to your website through our search engine optimisation (SEO) services.

Our recruitment platform has SEO ‘out of the box’, but all SEO experts recommend ongoing search engine marketing
and link building activity to get the best results.
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Understanding your business, your competitors, your target market and your keywords are essential to your success
in the search engine results. We work with you to define exactly what these are, analysing and researching your
keywords and competitors, and producing a comprehensive report and strategy to realise your goals.

9

Our highly skilled web developers can take your website and optimise it for best positions in the search engines. We
can also build sites in a way that makes it easy for search engines to understand what they are about.

We start with a full SEO review of your site, your competitors, your target market and your keywords to determine
your strategy. We then work on your site code, copy and link building to ensure it performs to its best in the search
engine results.
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Remember “content is king”: the search engine’s remit is to provide searchers with the most relevant web sites for
any search. If you need additional content writing for your site, we can work with your copywriters or our partners to
provide keyword-optimised copy for your site.

Among other things, your position in the results is determined by the number of good quality, relevant web sites that
link to your web site. Google’s PageRank works in this way: each link is considered a ‘vote’ for your site. Our
consultants help you identify the best sites to get linked from, and provide the tools to perform your own link building
or can perform link building on your behalf.
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Our two day training course gives businesses the insight you need to decide whether Search Engine Marketing is
right for you - and what skills, tools and techniques you need to succeed. Recommended for companies with their
own web developers.



www.majorplayers.co.uk

Leading UK new media recruiter

Web Development

Content Management System
News & Events Blogs

Online Job Search/Database
RSS Job Feeds
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www.regananddean.com

Job board for sales, marketing and creative

Online Job Database

Content Management System
Email Marketing Software
Email Broadcast

Search Engine Optimisation
Online Job Search/Database
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www.langleysearch.com

Logistics and Supply Chain recruiters

Website Architecure

Web Design & Development
Content Management System
Online Job Search/Database
News & Events Blogs
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www.kinesislocum.com

Healthcare Recruiter

4 Web Design
4 Web Development
4 Hosting



www.callcentreassociates.com
(Currently under construction)

Call Centre Recruiter

Web Design

Web Development

Content Management System
Online Job Search/Database
News & Events Blogs

RSS Job & News Feeds
Email Alerts

Email Newsletter
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www.seemycv.net
(Currently under construction)

Pay-per-view & Video CVs

Web Design

Web Development

Content Management System
Online Job Search/Database
News & Events Blogs

PeeeP

www.jenrickgroup.co.uk

Web Development and SEO for 5 recruitment companies:
Jenrick Building

Jenrick Engineering

Jenrick CPI

Jenrick Medical

Jenrick Commercial

L2 2 & X2

"Reverse Delta provide consistent and expert advice to Regan & Dean. From the technical workings of our recently
developed website, the development and process management of our bi-monthly Email Newsletter, through to a full
Search Engine Marketing programme. They are honest and realistic about what can be achieved and totally reliable
on all levels, often going the ‘extra mile' to get things right. Another plus is their ability to adapt their technical
language to make it as understandable as possible! Needless to say, any future projects will be handled by the team
at Reverse Delta."

Narelle Lester, Managing Director, Regan & Dean Rec  ruitment

"The Reverse Delta team have been professional, responsive, flexible and above all, solution orientated from start to
finish. | must say that | am extremely happy with the service that has been provided by the company. Their extensive
I.T. skills are blended extremely well with friendly customer service making Reverse Delta a very easy company to
do business with. | would not hesitate in recommending Reverse Delta to other companies.”

Kevin Matthews, Group Marketing Manager, Jenrick Gr ~ oup



