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FXRecruiter Job Board Edition  
 
FXRecruiter is a set of modular components that can be tailored to meet your requirements. Job Board Edition is 
ǎǇŜŎƛŦƛŎŀƭƭȅ ǘŀƛƭƻǊŜŘ ǘƻ ƳŜŜǘ ǘƘŜ ƴŜŜŘǎ ƻŦ ŀ ǎǘŀƴŘŀƭƻƴŜ ΨǎŜƭŦ-ǎŜǊǾƛŎŜΩ Ƨƻōǎ ōƻŀǊŘΦ 
 
FXRecruiter is more than just a website: it is an online recruitment marketing system that pro-actively markets 
your jobs and content through a variety of channels: 
 
Ĉ Your job board 
Ĉ Your mobile website 
Ĉ Search Engines such as Google, Bing, Yahoo and Ask 
Ĉ Email job alerts 
Ĉ Job feeds to Social Networks such as Facebook, Twitter and LinkedIn 
Ĉ Job feeds to Job Aggregators such as Indeed, Trovit, SimplyHired, Workhound , Twitter Job Search and many 

more 
 
FXRecruiter integrates with most job multi-posting systems (e.g. Broadbean, Logic Melon, Vacancy Poster, Idibu) 
or directly with most recruitment databases (e.g. Bullhorn, Bond Adapt, RDB Pro, Microdec Profile, Evolve, Darwin 
and many others). 
 
Additional services are also available, including graphic design, copywriting, translation, search engine marketing 
and email marketing. 
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Standard FXRecruiter Job Board Features 
These features are included in every FXRecruiter.  Features can be disabled if you wish. 

Home Page 

The main home page of the site, which can contain: 
 
Ĉ Introduction  
Ĉ Featured jobs 
Ĉ Featured client buttons/banners 
Ĉ Quick Job search and link to advanced search 
Ĉ Client login/registration 

Ĉ Candidate login/registration 
Ĉ Browse jobs by location, category or role 
Ĉ Calls to action, e.g. register, advertise 
Ĉ Banner Advertising 
Ĉ Social Network Links

Job Search ï Quick and Advanced 

Simple keyword search and advanced filtered search. Ability for candidates to 
search for jobs using a number of easily customised criteria such as: 
 
Ĉ Category 
Ĉ Location 
Ĉ Job Type 
Ĉ Salary Description (for display) and Banding (for search) 
Ĉ Keywords (searches title and description) 
 
Results displayed as a list of job titles, clicking through to Job Details page, 
which can also have recommended options to: 
 
Ĉ Save this search and Email me jobs buttons so that candidates can be 

alerted by email as soon as similar jobs are posted 
Ĉ Subscribe to RSS feed of jobs matching this search 

 
Note: Further search options, such as post code search and guided search 
(refined by navigationύŀǊŜ ŀǾŀƛƭŀōƭŜ ŀǎ Ψadd-oƴǎΩ detailed further in this document 

Search Engine Optimised Job Details Pages 

{ŜŀǊŎƘ 9ƴƎƛƴŜ hǇǘƛƳƛǎŜŘ ΨƘƻƳŜ ǇŀƎŜΩ ŦƻǊ ŜŀŎƘ ƧƻōΣ ŎƻƴǘŀƛƴƛƴƎΥ 
 
Ĉ Job title, salary, location, description (in link text, titles, headings, URLs) 
Ĉ Ability for candidates to Send to a friend button 
Ĉ Ability for candidates to Apply directly or Add to shortlist and apply for a number of jobs at once 
Ĉ Ability for candidates to Sign up to email alerts for jobs matching this criteria  
Ĉ Ability for candidates to Subscribe to RSS feed of jobs matching this criteria 

Client Microsite s 

Client logo can be displayed alongside any job.  Clicking on the logo will take the visitor to a microsite containing 
profile of the client (employer or recruiter) and all the jobs they currently have listed.  
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Applying & Registering 

Registration is often seen as a barrier for candidates.  Having candidate details provides a gold mine of candidates 
to market your services to, and CVs to search for your clients.  We encourage candidates to register with you in a 
number of ways: 

Apply  

When applying for a job, the candidate is asked if they would like to receive emails when similar jobs are posted. 
This requires a password to be chosen, but otherwise a candidate profile is created which uses the information 
they have already given us. 

Submit CV 

This can be as simple as asking for an email address and a CV document. This is often sufficient for you to add them 
to your candidate database. 

Sign up for Email Alerts  

Candidates can sign up to be alerted by email when new jobs matching their criteria are posted. 
 
There are 3 places they can do this: 
 
1) Graphic or link on home page advertising the email alerts feature 
2) On job search results, link to email me jobs like these 
3) On job details page email me jobs like these 
 
If they click on any of these options, they will be asked to either login or register (if they are not already registered).  

Register  

Registration can be a very simple process ς apart from adding the usual details needed to apply for a job (name, 
email address, CV) the only additional thing they are asked for is a password ς this is not compulsory but is required 
if they wish to sign up to email alerts.  The process is deliberately very easy and provides no barrier to applying for 
jobs.  You can choose which questions are compulsory and also ask any number of optional questions. 
 
When candidates register, their details are stored in the FXRecruiter database and also emailed to a designated 
email address, with CV attached. Once registered they can use tools only available to registered candidates: 
 
Ĉ Jobs shortlist/basket 
Ĉ One click apply 
Ĉ Email alerts 
Ĉ Recommended Jobs 

Candidate Zone 

Once registered, candidates can be automatically logged in on future visits and can be taken to their own personal 
home page in the Candidate Zone. This allows them to: 
 
Ĉ View recommended jobs 
Ĉ Add Jobs to shortlist 
Ĉ One-click application 
Ĉ Add or delete email job alerts 

Ĉ Pause email job alerts 
Ĉ Change contact details 
Ĉ Update CV & Profile 
Ĉ View application history 
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Example Candidate Zone Homepage 

Saved Searches & Email Job Alerts  

/ŀƴŘƛŘŀǘŜǎ ǿƛƭƭ ōŜ ŀōƭŜ ǘƻ ǎŜǘ ǳǇ ŀƴȅ ƴǳƳōŜǊ ƻŦ ΨǎŀǾŜŘ ǎŜŀǊŎƘŜǎΩ ōŀǎŜŘ ƻƴ location, category, salary or keywords. 
These are used to display relevant jobs when they login and can also be used to send email alerts. 
Users sign up for alerts and daily they are sent an email containing new jobs matching their stored search criteria. 

Recommended Jobs 

The site will recommend jobs based on saved searches ς saving the candidate time searching again. 

Jobs Shortlist/One Click Apply  

This provides a jobs basket or shortlist allowing candidates to apply for a number of jobs in one go.   
When candidates are registered it literally takes 1 click for them to apply to a job. Otherwise they are encouraged 
to register when applying to all the jobs in their shortlist ς using a very simple form (or detailed form if you require 
candidate filtering). 

Manage Profile  

Candidates can manage their own profile settings, including contact details and CV.  Changes are updated in the 
database and also emailed to you. 

Application History  

Each candidate can view a list of jobs they have applied for. 

Client Zone 

Once registered, clients can be automatically logged in on future visits and taken to their own personal home page 
in the Client Zone. This allows them to: 
 
Ĉ Post Jobs 
Ĉ Renew or Edit Jobs (within defined time limits) 
Ĉ Purchase credits or microsite 

Ĉ View applications received 
Ĉ Search CVs 
Ĉ View shortlisted candidates
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Example Client Zone Homepage 

Client Registration  

Before clients can post jobs or view candidate CVs, they must have a login to the site. 
 
Any links to post a job or view candidate CVs when the client is not logged in will take them through to a page 
outlining the benefits of being a client on your job-site along with the costs of options provided (these costs and 
packages can be managed through the ΨtǊƻŘǳŎǘ aŀƴŀƎŜǊΩ ƛƴ C·wŜŎǊǳƛǘŜǊ). 
 
Client registration works as follows: 
 
Ĉ Client must fill in their details 
Ĉ An email is sent to the administrator 
Ĉ Clients must be approved before they can use the site 
Ĉ FXRecruiter allows you to take payments in a number of ways: 
V online payments (PayPal, SagePay, WorldPay etc.) with PDF invoice option 
V over the phone 
V on invoice  

Post a Job 

Clients can post vacancies directly into the site.  Jobs are posted for a specified time period.  This can be configured 
to disallow editing.  Jobs can easily be renewed once they have expired. 
 
These can be moderated if you require ς i.e. the job would be approved for publishing on the site by the site 
administrator. 
 
Note 1: if Questions Manager add-on is included, both (closed) screening questions and (open) competency-based 
questions can be attached to a job application form. See more details later on in this document. 
 
Note 2: jobs can also be posted from most leading multi-posters via add-ons as detailed further in this document. 
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Manage Jobs 

/ƭƛŜƴǘǎ Ŏŀƴ ǾƛŜǿ ǘƘŜ Ƨƻōǎ ǘƘŀǘ ǘƘŜȅ ƘŀǾŜ ǇƻǎǘŜŘ ƻƴ ǘƘŜ ǎƛǘŜΦ  hƴŎŜ ŀ Ƨƻō ǇŀǎǎŜǎ ƛǘΩǎ ŜȄǇƛǊȅ ŘŀǘŜΣ ƛǘ ƛǎ ǊŜƳƻǾŜŘ ŦǊƻƳ 
candidate searches, but the job advert can still be viewed from the client area so that applications for the job can 
be viewed.  A client can also choose to re-post the role on the site. 

View Applications  

Here the client can view a list of all the applications they have received, and view details and CV of those 
applications. 

Buy Online 

Clients can choose products or packages to purchase. These could be packages (or bundles) or top-up credits. 

Update Details  

Clients can change their contact details, including telephone number and email address 

Change Password 

Allows client to change their password. 

Account History  

Client can view a summary of their activity on the site, along with a transaction history. 

Purchase Microsite 

Client can choose to purchase a microsite. 

Manage Microsite  

This is only available to clients who have purchased a microsite, and allows them to configure their microsite, 
including logo, contact details and company profile. 

Candidate Alerts  

Employers/recruiters can set up any number of saved searches based on location, category, salary or keywords. 
These are used to send alerts by email, SMS* or Twitter direct message containing new candidates matching their 
saved search criteria. Employers/recruiters can also manage the frequency of their alerts. 
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FXRecruiter Add-Ons 
These options do not come as standard as not all sites require them, but can be added when we build the site or at 
a later date.  

Inte gration with Multi -Posters 

Jobs can be posted to the site from multi-posters such as Broadbean, Logic Melon, Vacancy 
Poster,  Idibu and JobMate. Please note that you will need to be a member of the multi-
posters job board network for this to work, and there may be a cost in joining. 

FeedManager 

Our most popular add-on, FeedManager provides a way of posting jobs automatically to a 
growing number of Job search engines (or aggregators as they are also called).These sites are 
popular destinations and also feature well in search results so can drive traffic to your website 
resulting in increased visitors and quicker placements. Sites that have implemented 
FeedManager have seen some of these job search engines become their largest source of 
traffic, after Google. Currently FeedManager works with the following sites ς with new ones 
being added regularly: 

 

Trovit  
http://jobs.trovit.co.uk  
ά¢ǊƻǾƛǘ ƛǎ ǘƘŜ ƭŜŀŘƛƴƎ ǎŜŀǊŎƘ ŜƴƎƛƴŜ ŦƻǊ ŎƭŀǎǎƛŦƛŜŘ ŀŘǎ ƛƴ 9ǳǊƻǇŜ ŀƴŘ [ŀǘƛƴ !ƳŜǊƛŎŀΦέ 

 

Indeed  
http://www.indeed.co.uk  
άLƴŘŜŜŘ ƛǎ ŀ ǎŜŀǊŎƘ ŜƴƎƛƴŜ ŦƻǊ Ƨƻōǎ - with a radically different approach to job search. In one 
simple search, Indeed gives job seekers free access to millions of employment opportunities 
from thousands of websites. Indeed.co.uk includes all the job listings from major job boards, 
newspapers, associations and company career pages - and we continue to add new sites 
ŜǾŜǊȅ ŘŀȅΦέ 

 

SimplyHired  
http://www.simplyhired.co.uk  
ά{ƛƳǇƭȅ IƛǊŜŘ ƛǎ ŀ ǾŜǊǘƛŎŀƭ ǎŜŀǊŎƘ ŜƴƎƛƴŜ ŎƻƳǇŀƴȅ ōŀǎŜŘ ƛƴ {ƛƭƛŎƻƴ ±ŀƭƭŜȅΣ ŀƴŘ ǿŜϥǊŜ ōǳƛƭŘƛƴƎ 
the largest online database of jobs on the planet. Our goal is to make finding your next job a 
simple yet effective, enjoyable jourƴŜȅΦέ 

 

WorkHound  
http://www.workhound.co.uk  
ά²ƻǊƪƘƻǳƴŘ ƛǎ ǘƘŜ ¦Yϥǎ ƭŀǊƎŜǎǘ Ƨƻō ǎŜŀǊŎƘ ŜƴƎƛƴŜΦ [ƛǎǘƛƴƎ ǘƘƻǳǎŀƴŘǎ ƻŦ Ƨƻōǎ ŦǊƻƳ ŀƭƭ ǘƘŜ 
major UK job boards, agencies and employers. It provides a one stop shop for job seekers 
looking for that all important career move. 
Looking for something very specific? With Workhound you can drill down to exactly what 
ȅƻǳϥǊŜ ŀŦǘŜǊ ōȅ ǊŜŦƛƴƛƴƎ ōȅ Ƨƻō ǘƛǘƭŜΣ ƭƻŎŀǘƛƻƴΣ ǎŜŎǘƻǊΣ ŎƻƳǇŀƴȅ ŀƴŘ Ƨƻō ǘȅǇŜΦέ 

 

Recruit.net  
http://www.recruit.net  
ά²Ŝ ǇǊƻǾƛŘŜ Ƨƻō ǎŜŜƪŜǊǎ ǿƛǘƘ ŦǊŜŜ ŀƴŘ ƛƴǎǘŀƴǘ ŀŎŎŜǎǎ ǘƻ Ƴƛƭƭƛƻƴǎ ƻŦ Ƨƻōǎ ŦǊƻƳ ǘƘƻǳǎŀƴŘǎ ƻŦ 
ŎƻƳǇŀƴƛŜǎ Ǿƛŀ ƻƴŜ ǎƛƳǇƭŜ ǎŜŀǊŎƘΦέ 

http://jobs.trovit.co.uk/
http://www.indeed.co.uk/
http://www.simplyhired.co.uk/
http://www.workhound.co.uk/
http://www.recruit.net/


                                
 

© Reverse Delta Ltd. 2012. Commercial in Confidence    Page 8 of 32 

 

JobsUK  
http://www.jobsuk.co.uk  
ά²Ŝ ƭƛǎǘ ǘƘousands of jobs from many of the Internet's major UK job boards, agencies and 
employers. Jobs UK aims to provide a simple a one-stop-shop for job seekers looking for that 
ŀƭƭ ƛƳǇƻǊǘŀƴǘ ŎŀǊŜŜǊ ƳƻǾŜΦέ 
 

 

JobIsJob  
http://www.jobisjob.co.uk  
άLƴ ƻƴŜ ǎƛƳǇƭŜ ǎŜŀǊŎƘΣ ǿŜ ǿƛƭƭ ƘŜƭǇ ȅƻǳ ǘƻ ŦƛƴŘ ǘƘŜ Ƴƻǎǘ ƛƴǘŜǊŜǎǘƛƴƎ Ƨƻō ƻŦŦŜǊǎ ŦǊƻƳ ǘŜƴǎ ƻŦ 
major job boards, saving you all the time you would spend browsing each of those websites. 
JobisJob.com includes all the job listings from major job boards and we continue to add new 
ǎƛǘŜǎ ŜǾŜǊȅ ŘŀȅΦέ 

 

nJobs  
http://www.njobs.co.uk/  
ά!ƴ ƛƴǘŜǊƴŀǘƛƻƴŀƭ Ƨƻō ǎŜŀǊŎƘŜǊ ŘŜŘƛŎŀǘŜŘ ǘƻ ǇŜƻǇƭŜ ƭƻƻƪƛƴƎ ŦƻǊ Ƨƻō ƻŦŦŜǊǎ ƛƴ ǘƘŜ LƴǘŜǊƴŜǘΦ hƴ 
a daily basis the Portal grabs the most recent job offers from many distinct websites and the 
ƎǊŀōōŜŘ ǊŜŎƻǊŘǎ ŀǊŜ ǘƘŜƴ ǎƘŀǊŜŘ ǘƻ ǇǳōƭƛŎ ƛƴ ŀƴ ŜŀǎȅΣ ǉǳƛŎƪ ŀƴŘ ǘǊŀƴǎǇŀǊŜƴǘ ǿŀȅΦέ 

 

Check4jobs  
http://www.check4jobs.com/ 
ά¦Yϥǎ ŦŀǎǘŜǎǘ Ƨƻō ǎŜŀǊŎƘέ 

 

Renego  
http://jobs.renego.co.uk/ 
άCƛƴŘ ǉǳƛŎƪƭȅ ŀƴŘ ǿƛǘƘƻǳǘ ŘƛŦŦƛŎǳƭǘƛŜǎ ǘƘŜ ǊƛƎƘǘ Wƻō ŦƻǊ ȅƻǳΗ ¸ƻǳ Ŏŀƴ ŦƛƴŘ ƘŜǊŜ ǘƘŜ ƴŜǿŜǎǘ Ƨƻōǎ 
and vacancies. Renego.co.uk is your online employment market for the UK. Your complete 
Ƨƻō ǎŜŀǊŎƘ ŀƴŘ ŎŀǊŜŜǊǎ ǇƻǊǘŀƭΦέ 

 

Jooble  
http://jooble -uk.com/ 
άƧƻƻōƭŜ ƛǎ ŀ Ƨƻō ǎŜŀǊŎƘ ŜƴƎƛƴŜ ŎǊŜŀǘŜŘ ŦƻǊ ŀ ǎƛƴƎƭŜ ǇǳǊǇƻǎŜ ǘƻ ƘŜƭǇ ȅƻǳ ŦƛƴŘ ǘƘŜ Ƨƻō ƻŦ ȅƻǳǊ 
dream. You will find all job posts, vacancies and current openings available on jooble. The 
only reason for that is jooble operation features: in the same way as any other search engine 
jooble does not keep all the information in own database, jooble can search it and do this 
ƳǳŎƘ ōŜǘǘŜǊ ǘƘŀƴ ŀƴȅ ƻǘƘŜǊΦέ 

 

Oodle  
http://jobs.oodle.co.uk/ 
ά¦ǎƛƴƎ ǘƘŜ ǇƻǿŜǊ ƻŦ ǎƻŎƛŀƭ ƳŜŘƛŀΣ hƻŘƭŜ ƛǎ ǊŜƛƴǾŜƴǘƛƴƎ ƻƴƭƛƴŜ ŎƭŀǎǎƛŦƛŜŘǎΦ hƻŘƭŜ ǇǊƻǾƛŘŜǎ 
ŎƻƴǎǳƳŜǊǎ ǿƛǘƘ ŀ ŦǊƛŜƴŘƭȅ ƭƻŎŀƭ ƳŀǊƪŜǘǇƭŀŎŜ ǘƻ ōǳȅΣ ǎŜƭƭ ŀƴŘ ǘǊŀŘŜΦέ 

 

CareerBuilder  (Account required) 
http://careerbuilder.co.uk  
άhƴŜ ƻŦ ǘƘŜ ǘƻǇ ол ǘǊŀŦŦƛŎƪŜŘ ǿŜōǎƛǘŜǎ ƛƴ ǘƘŜ ǿƻǊƭŘΣ /ŀǊŜŜǊ.ǳƛƭŘŜǊΦŎƻƳ Ƙŀǎ ǘǳǊƴŜŘ ƛǘǎ ŦƻŎǳǎ 
to international markets in recent years. With offices in the U.S., Canada, UK, Sweden and 
ƳƻǊŜΦέ /ŀǊŜŜǊ.ǳƛƭŘŜǊ ŀǊŜ ŀ ƭŜŀŘŜǊ ƛƴ ǘƘŜ ¦{ ŀƴŘ ǇŀǊǘƴŜǊ ǿƛǘƘ ƳŀƧƻǊ ǎƛǘŜǎ ǎǳŎƘ ŀǎ 
MSN/Microsoft Live and Facebook to exclusively provide jobs channels. Microsoft invested 
in them in 2007. 

http://www.jobsuk.co.uk/
http://www.jobisjob.co.uk/
http://www.njobs.co.uk/
http://www.check4jobs.com/
http://jobs.renego.co.uk/
http://jooble-uk.com/
http://jobs.oodle.co.uk/
http://careerbuilder.co.uk/
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Workcircle  (Account required) 
http://www.workcircle.co.uk   
ά²ƻǊƪŎƛǊŎƭŜ ƛǎ ŀ Ƨƻō ǎŜŀǊŎƘ ŜƴƎƛƴŜΦ ²Ŝ ǎŜŀǊŎƘ Ƨƻōǎ ŦǊƻƳ Ƨƻō ōƻŀǊŘǎΣ ŀƎŜƴŎƛŜǎ ŀƴŘ ŜƳǇƭƻȅŜǊǎ 
across the United Kingdom to help you find the job you want, fast. Visit 
www.workcircle.co.uk/signup ǘƻ ǘǊƛŀƭ ²ƻǊƪŎƛǊŎƭŜ ŦƻǊ ŦǊŜŜΦέ 

 

1job  (Account required) 
http://1job.co.uk/  
άмWƻōΦŎƻΦǳƪ ƛǎ ǘƘŜ ƻǊƛƎƛƴŀƭ Ƨƻō ǎŜŀǊŎƘ ŜƴƎƛƴŜ ŦƻǊ Ƨƻōǎ ƛƴ ǘƘŜ ¦Y ŀƴŘ LǊŜƭŀƴŘ ŀƴŘ ǿŀǎ ƭŀǳƴŎƘŜŘ 
in 2004. The 1Job.co.uk, jobs-search-engine, enables you to find the job adverts that you are 
looking for fast and efficiently. Each and every day 1Job lists hundreds of thousands of the 
best job vacancies from job boards, recruitment agencies, other job centres plus 
eƳǇƭƻȅƳŜƴǘ ŀƎŜƴŎȅ ǎƛǘŜǎ ƛƴ ǘƘŜ ¦Y ŀƴŘ LǊŜƭŀƴŘΦέ 

 

TwitterJobSearch (Account required) 
http://www.twitterjobsearch.com  
ά¦ƴǘƛƭ ƴƻǿΣ ǎŜŀǊŎƘ ŜƴƎƛƴŜǎ ŦƻǊ ǎƻŎƛŀƭ ƳŜŘƛŀ ǎƛǘŜǎ ƳŜǊŜƭȅ ƭƻƻƪŜŘ ŦƻǊ ǿƻǊŘǎΦ²ŜϥǊŜ ƭƻƻƪƛƴƎ ŀt 
context. We use semantic tools to look at what was said. We then look at what they've said 
before. We then look at who was saying it. If we do this right, we can figure out why they're 
ǎŀȅƛƴƎ ŀƴȅǘƘƛƴƎ ŀǘ ŀƭƭΦέ 

 

Twitter  
http://www.twitter.com   
You can feed your jobs to Twitter accounts. These can be sector- or location-specific feeds or 
feeds of all your jobs. 

 
 

Facebook  
http://www.facebook.com  
You can feed your jobs to Facebook pages. These can be sector- or location-specific feeds or 
feeds of all your jobs. 

 

LinkedIn  
http://www.linkedin.com  
You can feed your jobs to LinkedIn Groups. These can be sector- or location-specific feeds or 
feeds of all your jobs. 
 

 

XML Sitemap  
!ƴ ·a[ ǎƛǘŜƳŀǇ ƘŜƭǇǎ ƛƳǇǊƻǾŜ ǘƘŜ Ǿƛǎƛōƛƭƛǘȅ ƻŦ ȅƻǳǊ ǎƛǘŜΩǎ ǇŀƎŜǎ ǘƻ ǎŜŀǊŎƘ ŜƴƎƛƴŜǎΦ  Lǘ ŀƭƭƻǿǎ 
you to inform search engines about URLs on your websites that are available for crawling. It 
has wide adoption, including support from Google, Yahoo!, and Microsoft. 
 

 

RSS Feed  
RSS is a web feed format used to publish content τsuch as job postings, blog entries, news 
headlines etc. in a standardized format. An RSS feed includes full or summarized text, plus 
metadata such as publishing dates and authorship. Web feeds benefit publishers by letting 
them syndicate content automatically. They benefit readers who want to subscribe to timely 
updates from favoured websites into one place.  

 

http://www.workcircle.co.uk/
http://www.workcircle.co.uk/signup
http://1job.co.uk/
http://www.twitterjobsearch.com/
http://www.twitter.com/
http://www.facebook.com/
http://www.linkedin.com/
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Why Use FeedManager? 

The job search engine sites are popular destinations and also feature well in search results and hence can drive 
traffic to your website resulting in increased visitors and quicker placements.  
 
Sites that have implemented FeedManager have seen some of these job search engines become their largest 
source of traffic, after Google. 
 
The XML sitemap helps ensure the search engines 
know about all your pages, thus improving your sites 
visibility.  
 
Google Analytics shows that in one month for one of 
our sites that has these feeds implemented: 5 of the 
top 10 referrers of traffic to this site are job search 
engines. The seventh largest source is email alerts 
generated by FXRecruiter. The remainder are leading 
ǎŜŀǊŎƘ ŜƴƎƛƴŜǎ ŀƴŘ ΨŘƛǊŜŎǘΩ ǘǊŀŦŦƛŎ ǿƘŜǊŜ ǘƘŜ ǿŜō 
address has either been typed or bookmarked. 
 
This is also evident when searching for jobs in Google: 
the jobs are often occupying the majority of the top 
positions.      

   Google Analytics Traffic Sources 
 

 
Google Results for FeedManager 
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CV Search 

Clients can search registered candidates on the job board.  Once a client is registered, they can see basic 
information about the candidate but they cannot view any CV or contact details.  Filtering code in the job-board 
checks that a candidate does not include an email address at any point in their profile so clients will need to pay to 
be able to view candidate CVs and candidate contact details. 
 
The candidate search allows a client to perform detailed searches in to candidates that may be suitable for a 
particular role.  In particular, clients can filter candidates based on the following criteria: 
 
Ĉ The location that the candidate is searching for jobs in 
Ĉ What category or sector the candidate is looking in 
Ĉ Qualifications 
Ĉ Candidate free-text fields are displayed on screen, inŎƭǳŘƛƴƎ άǿƘŀǘ LΩƳ ƭƻƻƪƛƴƎ ŦƻǊέΣ άǇǊƻŦƛƭŜ ǎǳƳƳŀǊȅέ ŀƴŘ 
άƪŜȅǿƻǊŘǎέ 

 
Note: Combined with our CV Parser add-on, many more fields can be made available for searching. 
 
When a credit is used to view full candidate details, that candidate is automatically added to the candidate shortlist 
so that it is easily accessible.  However, candidates can be removed from this list (so that the shortlist is up to date 
and relevant).  Also, candidates can choose to be removed from the site.  In these cases, their CV and details are no 
longer accessible but clients can view an archive of all CVs purchased for record.  Wherever possible, the links to 
details and CV are displayed on this page. 

Candidate Shortlist  

The shortlist displays both candidates for who they have already purchased and candidates that they have marked 
for later so that they can easily find candidates of interest. 
 
Candidates can be added to the shortlist, either by searching through the candidate search function, or candidates 
who have expressed an interest in an advertised role can also be added. 
 
If the candidate details look relevant, the full details and CV can be purchased by using one credit.  These details 
and the CV will then always be available, for as long as the candidate remains registered on the site. 
 
The candidate shortlist allows the following actions: 
 
Ĉ Download CV (prompting to purchase credits if necessary) 
Ĉ Remove from shortlist 
Ĉ View Candidate Details 

CV Parser 

We have partnered with one of the leading CV parsing technology companies to provide highly accurate CV data 
extraction and database population. Our CV parser gives the candidate the opportunity to review and correct the 
results of the CV parsing, leading to extremely accurate candidate data. 
 
This is a must if you are offering CV search to your clients. 
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Social Networking  

Social Networks are a key component of any recruitment marketing strategy, and FXRecruiter supports this activity 
in a number of ways: 

Social Network Links  

Links to all of your social network channels are incorporated into the site design,  
e.g. LinkedIn, Facebook, and Twitter. These can also be by division and/or sector. 

Social Job Feeds 

FXRecruiter can feed jobs automatically to your Twitter, LinkedIn and Facebook pages using a 3rd party service such 
as Twitterfeed. These feeds can be filtered by sector/category, location or any other criteria. 

Social Bookmarking & Sharing  

hƴ Ƨƻō ŘŜǘŀƛƭǎ ŀƴŘ ōƭƻƎ ǇŀƎŜǎΣ ǿŜ ŀŘŘ ǘƘŜ ŀōƛƭƛǘȅ ǘƻ ΨǘǿŜŜǘΩΣ 
ΨǊŜŎƻƳƳŜƴŘΩ ƻǊ ΨǎƘŀǊŜΩ ǘƘŜ page. 
 

Google Jobs Map  

The Google Jobs Map displays the location of your jobs on a 
Google map.   
 
For privacy reasons, you can limit this to a town or city. 
 
The map is searchable in the same way as the jobs are, using 
filter lists of categories, locations. 
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WordPress Blog Integration  

We can seamlessly integrate a blog into your website.  This allows you to easily publish and distribute new content. 
Additional content in the form of industry-specific articles, thought leadership and hints and tips can all generate 
additional traffic to the site and can also be syndicated to social networks such as LinkedIn, Facebook and Twitter. 
 
The blog would be themed to match the rest of your site, and containing important links to the rest of your site, so 
that blog visitors can get to other pages. Blog headlines widget can be displayed on the homepage or sidebars to 
promote this area of the site.   
 
Your blog posts can also be automatically fed to your social network sites. 
 
WordPress is the leading blogging software and powers millions of websites. 
 

Example Blog Widget 
 
 
 

 
 
 
 
 
 
 

Example Blog 
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Content Manager Pro 

All our sites come with basic content management as standard.  If you require more sophisticated content 
management, including the ability to add and delete pages, then Content Manager Pro is for you. 
 
Content Manager Pro allows you to manage content of your web pages: add, edit or delete pages and position 
them on your menus. Easily insert images, videos, download links and add formatting to your text. 
 
Campaign Pages can be created that contain filtered lists of jobs along with relevant content. 
 
Our Subpage functionality allows you to create as many new pages as you like ς these are not linked from your 
main menus but simply linked from within the other main pages. 
 
Page fragments allow you to edit parts of pages without worrying about breaking anything.  These can be areas in 
your sidebars or footer for example. 
 
Collections are for groups of related items such as news articles, testimonials, resources or press releases. Content 
Manager make it easy to add a new item to one of your collections. 
 
Content Manager Pro automatically search engine optimises your pages. 

Banner Manager 

If you want to display banner advertising on your site, Banner Manager makes it easy.  Just copy and paste the 
banner ad code tag into the space supplied, and the banner will be displayed. 

Questions Manager 

Questions Manager allows the site administrator to configure a number of questions that can then be added to a 
job application form by the client when they are posting a job. 
 
There are 2 types of questions: 

Screening Questions 

These are multiple choice questions, which result in acceptance or rejection of the application, based on the 
criteria chosen by the client. 
 
For example, tƘŜ ǉǳŜǎǘƛƻƴ Ƴŀȅ ōŜ ά5ƻ ȅƻǳ ƘŀǾŜ ŀ ¦Y ²ƻǊƪ tŜǊƳƛǘΚέ ŀƴŘ ǘƘŜ ŀǇǇƭƛŎŀǘƛƻƴ Ŏŀƴ ōŜ ǊŜƧŜŎǘŜŘ ƛŦ ǘƘŜ 
ŀƴǎǿŜǊ ƛǎ άƴƻέ ƳŜŀƴƛƴƎ ǘƘŜ ŎƭƛŜƴǘ ǿƛƭƭ ƴŜǾŜǊ ǎŜŜ ǘƘŜ ŀǇǇƭƛŎŀǘƛƻƴΦ 

Competency Questions 

¢ƘŜǎŜ ŀǊŜ ΨƻǇŜƴΩ ŦǊŜŜ-text questions that cannot be used to reject an application, but are included in the 
application for the client to review. 
 
!ƴ ŜȄŀƳǇƭŜ ǉǳŜǎǘƛƻƴ Ƴŀȅ ōŜ άIƻǿ Řƻ ȅƻǳ ǇǊŜǇŀǊŜ ŦƻǊ ŀ ŎǊǳŎƛŀƭ ƳŜŜǘƛƴƎΚέ 
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The administrator sets these up using the FXRecruiter system.  The client chooses which questions to attach to the 
job, along with rejection criteria. Screening Questions Credits can be purchased by the client (or can be provided 
free of charge). 

Mobile Edition  

Mobile Edition uses the same jobs and candidate and you can administer it using FXRecruiter.  Jobs posted to your 
website will automatically be displayed on your mobile site as well.  
 
People visiting your website from one of our supported mobile devices will automatically be re-directed to the 
mobile version of the site, which is designed with the smaller mobile screens in mind. It works on Blackberry, 
Android and Windows Mobile platforms as well as iPhones. 
 
Research repeatedly shows the growth in the use of mobile devices to access the internet. 
 

ά71 million Europeans browse the mobile Internet in a typical week and, with almost an hour a day actively spent going 
online via their mobile (6.4 hours per week), Internet-on-the-move is proving a more frequent pastime than reading 
newspapers (4.8 hours) or magazines (4.1 hours). Its the younger generation of early adopters that is largely driving this 
increase, with almost a quarter (24%) of 16-24 year olds and 21% of 25-34 year olds already using the mobile Internet, 
spending 7.2 and 6.6 hours on it respectively each week. ά 
Source:  European Interactive Advertising Association (EIAA) Mediascope Europe 

 
Your candidates may not be able to access your website during the day from a desktop computer, but many may 
have a mobile device with high speed internet in their pockets. Candidates can respond instantly when they receive 
a job alert: helping the candidate and you get the job placed quicker, improving your bottom line. 

How it Works  

A candidate visits your site either from a link in an email alert or by typing your web address into their mobile 
device. The site knows they are using a mobile device and automatically takes them to your mobile site.  
 
The home screen is simple and loads quickly giving them the option to search for jobs in the usual way. All screens 
can be tailored to match your brand colours and display your logo and brief welcome message. You can incorporate 
ƛƴŦƻǊƳŀǘƛƻƴ ǇŀƎŜǎ ƻƴ ǘƘŜ άLƴŦƻǊƳŀǘƛƻƴέ ǘŀō ǘƻƻΦ LŦ ǘƘŜ ŎŀƴŘƛŘŀǘŜ ŀƭǊŜŀŘȅ Ƙŀǎ ŀƴ ŀŎŎƻǳƴǘ ǘƘŜȅ Ŏŀƴ ƭƻƎƛƴ ŀƴŘ ǾƛŜǿ 
their details and use one-click apply.  
 

        
Example Mobile Edition 

http://www.eiaa.net/
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Advanced Search Options 

Browse/Filtered Search  

This allows the candidate to progressively filter their search results, narrowing 
down the list to the jobs they are interested in, much like online electronics 
shops. 
 

Postcode Radial Search 

This allows the candidate to search within X miles of a postcode or location. 
 
Note: this requires an up-to-date postcode database.  
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Analytics & Reporting  

As well as integrating with the leading Google Analytics web statistics software, FXRecruiter has its own analytics 
and reporting system that provides a comprehensive view on your websites performance and helps you measure 
and track your ROI. 
 
Reports are available on: 
 
Ĉ Candidate Registrations 
Ĉ Candidate Applications 
Ĉ Client Registrations 
Ĉ Jobs posted 
Ĉ Job alerts sent 
Ĉ Revenue (total transaction values) 
Ĉ Inventory (items sold) 
 
The reports are accessed from the dashboard overview.  All reports can be filtered by keyword or data range.  All 
columns can be sorted, and any report can be exported to Excel for further analysis.  
 
Note: Bespoke reporting options are available ς please enquire. 
 
CƻǊ ŀƴȅ ƧƻōΣ ȅƻǳ Ŏŀƴ ƎŜǘ ŀ ƭƛǎǘ ƻŦ ŀƭƭ ŎŀƴŘƛŘŀǘŜǎ ǿƘƻ ƘŀǾŜ ŀǇǇƭƛŜŘΣ ŀƴŘ ŀƭǎƻ ŀŎŎŜǎǎ ŜŀŎƘ ŎŀƴŘƛŘŀǘŜΩǎ ǇǊƻŦƛƭŜ ŀƴŘ /±Φ 
For any candidate who has registered, you can see what jobs they have applied for. 
 
The reporting system allows you to monitor the performance of job descriptions, consultants and registrations, 
even down to knowing where your site visitors are coming from (Google, Indeed, Trovit etc) and what keywords 
they used. 

Candidate Registrations  Report  
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Applications Report  

 

 

Client Registrations Report  
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Jobs Posted Report 

 

 

Job Alerts Sent Report  
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Revenue Report 

 

Inventory Report  
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FXRecruiter Administration System  
 
The FXRecruiter Administration System is a web-based system that allows you to manage all aspects of the website, 
including jobs, candidates, clients and content. The following functionality is available as standard: 
 
Ĉ Jobs Manager 
Ĉ Clients Manager 
Ĉ Candidate Manager 
Ĉ Application Manager 
Ĉ Product Manager 
Ĉ Content Manager 
 
The following functionality may also be available depending on add-ons chosen: 
 
Ĉ Content Manager Pro  
Ĉ Questions Manager 
Ĉ Banner Manager  
Ĉ Mobile Pages Manager 
Ĉ Analytics and Reporting 

Dashboard 

The dashboard gives you access to all the administration tools available, as well as Quick Stats. 
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Jobs Manager 

Here you can view and edit jobs that have been posted by your clients. You can also log in as the client who posted 
this job, to view their client zone, and view it on the website. Job Manager can be configured to allow you to sort 
and filter jobs by various criteria, such as client, country, and company type. Any filtered list can be exported to 
Excel. 
 

 
 

Clients Manager 

This allows you to view and edit details of all clients within the system.    Clients can register through the client 
registration pages on the job-board, and you will receive an email for each client who registers. 
 
You can choose as a global setting on whether clients must be approved before being able to use the system, or 
you may just want clients to be able to start using the site, viewing CVs and posting jobs as soon as they have 
registered. 
 
From Client Manager, you have the following options: 
 
Ĉ View a list of clients 
Ĉ View or edit client contact details 
Ĉ Modify or add packages or credits to the client 
Ĉ Enable or suspend a client 
Ĉ View clients purchase history 
Ĉ Filter, sort and export segmented client lists to Excel (to use in email marketing for example) 
Ĉ Log in as the client to view and use all the features  in their client zone  
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Candidate Manager 

When candidates register, their details will be stored in the database and can also emailed to a designated email 
address, with CV attached.  
 
Candidate Manager contains all registeǊŜŘ ŎŀƴŘƛŘŀǘŜΩǎ ǇŜǊǎƻƴŀƭ ŘŜǘŀƛƭǎΣ /± ŘŀǘŀΣ ǎŀǾŜŘ ǎŜŀǊŎƘŜǎ ŀƴŘ ŀǇǇƭƛŎŀǘƛƻƴ 
history, along with functions to add/edit/delete candidate details, along with an advanced search facility. 
 
From Candidate Manager, you have the following options: 
 
Ĉ View a list of candidates 
Ĉ View or edit candidate details, including email alert settings and application history 
Ĉ 5ƻǿƴƭƻŀŘ ǘƘŜ ŎŀƴŘƛŘŀǘŜΩǎ /± 
Ĉ Enable or block a candidate 
Ĉ View a list of blocked candidates 
Ĉ Filter, sort and export segmented client lists to Excel (to use in email marketing for example) 
Ĉ Log in as the candidate to view and use all the features  in their candidate zone  
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Advanced Search 

Candidate Manager features an Advanced Search function that enables you to create targeted candidate lists that 
can be exported for us in email marketing software such as our FXMailManager. 
 

 

Applications Manager 

Similar to candidate manager, this contains details of all the applications that have been made on the site, along 
ǿƛǘƘ ƭƛƴƪǎ ǘƻ ǘƘŜ ŎŀƴŘƛŘŀǘŜΩǎ ŘŜǘŀƛƭǎ ŀƴŘ /±Φ 

Product Manager 

The product manager in FXRecruiter lets you configure in detail how the different ways for clients to use the site 
are to work, and how they are to be sold to customers. 
 
First you need to create a product name (Gold, Silver and Bronze packages are provided in the system by default 
but these can be changed or configured any way you please) and then you can one or more of the items below to 
be part of this package.   
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So, you can offer just unlimited job posts as a single option or you bundle any of the items below into packages, so 
that a client can purchase them in one go (often with a discounted price): 
 
Ĉ Unlimited CV views within a period 
Ĉ Unlimited Job posts within a period 
Ĉ X number of CV views 
Ĉ X number of job posts 
Ĉ X number of featured jobs 
Ĉ Client Microsite 
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Additional Services 

Custom Development 

IŀǾŜ ƛŘŜŀǎ ŦƻǊ ŦŜŀǘǳǊŜǎ ǘƘŀǘ ŀǊŜ ƴƻǘ ŘŜǘŀƛƭŜŘ ƘŜǊŜΚ 5ƻƴΩǘ ǿƻǊǊȅ ς our design and development team can help you 
ǊŜŀƭƛǎŜ ȅƻǳǊ ŀƳōƛǘƛƻƴǎΦ C·wŜŎǊǳƛǘŜǊΩǎ ŦƭŜȄƛōƭŜΣ ƳƻŘǳƭŀǊ ŀǊŎƘƛǘŜŎǘǳǊŜ ƳŜŀƴǎ ǘƘŀǘ ŀŘŘƛƴƎ ōŜǎpoke features is easily 
achievable. 
 
Our consultants will be happy to discuss your requirements with you. 

Search Engine Marketing 

Our Search Engine Marketing campaigns are transparent and effort-driven ς meaning you set a budget you are 
happy with and we do the rest.  We report back, typically each 3 months, with progress and an action plan for the 
next 3 months. We start with a clearly defined strategy to meet your overall objectives.  
 
Search Engine Marketing campaigns typically include Search Engine Optimisation, Social Media Optimisation and 
Link Building. 

Search Engine Optimisation  

Reverse Delta has a proven track-record of optimising recruitment websites for good search engine placement. We 
have increased site visitors tenfold and have client sites featuring on the first page of Google for many of their 
keyword phrases (including number 1 positions for many). A case study is available on request. 
 

 
Website Visitors: Aug 08 ς Aug 10 

Social Media Optimisation  

The rise of Twitter, Facebook, LinkedIn and social bookmarking services provide an opportunity for recruiters to 
market their services through these social media channels.  We can advise on a strategy that maximises your reach 
through these channels. 

Link Building  

We provide very competitive link building services to recruiters.  Over the years we have built up a large database 
of sites we can get you links from.  These are one-way links that will help improve your Google PageRank, and 
hence improve your positions in the search engine results. 

Pay Per Click 

We offer pay-per-click services through a trusted partner with 10 years experience using Google AdWords in the 
recruitment sector. We also offer FaceBook, Indeed and Workcircle campaign management. 
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Email Marketing  

We provide comprehensive and cost-effective email marketing services to recruiters via our FXMailManager 
product. 
 
¢Ƙƛǎ ƛǎ ŀ ΨǎŜƭŦ-ǎŜǊǾƛŎŜΩ ǎȅǎǘŜƳ ǘƘŀǘ ǿŜ Ŏŀƴ ǎŜǘ ǳǇ ŦƻǊ ȅƻǳ ŀƴŘ ȅƻǳ Ŏŀƴ ƳŀƴŀƎŜ ȅƻǳǊǎŜƭŦΦ Email addresses can be 
imported from your recruitment database (from Excel or CSV files) and new subscribers can sign up using forms on 
your website. Numerous mailing lists and email templates can be managed so that you can segment your 
marketing campaigns. Statistics can be produced on open rates, click through rates and campaign performance.   
 

 
Example Email Marketing Design 

Consulting 

If you already have a website and are looking to improve its effectiveness, we offer a range of consulting services 
including website architecture and design, online marketing strategy including search engine and email marketing.  
We also offer in-house training on best practices to get the most out of your website. 
 
We have spoken at recruitment events across the UK and have been retained by leading recruiters to review their 
online marketing strategies and work with their web developers to improve their online performance. 
 
We are a TEAM approved service provider and also work with a number of other recruitment industry bodies. 
 
We also work with a wide range of strategic advisors and business mentors to the recruitment industry and can 
refer you to some of the best people in the business. 


